
                                                  
Workplace Analysis 

Please watch this presentation about Critical Thinking first: Critical Thinking TED Ed Presentation  

This form should be used to analyse and reflect upon current practice within your workplace. By 

applying the five stages of critical thinking to structure your observations of practice within you will 

begin to identify opportunities to develop an intervention that will improve current practice. This 

analysis will form the basis of your group work during subsequent modules.  

1. Formulate your question 

What are you hoping to achieve? Please provide a brief summary regarding the main issue that 
your intervention will address.  

 
 
 
 
 

2. Gather your information  

What information do you need to gather to ensure your intervention is relevant? 
What questions do you want to answer by developing this intervention?   

 
 
 
 
 

3. Applying the information  

How will you ensure that the concepts and assumptions that you are making about are correct? 
Who can you discuss your intervention with locally to ensure it meets an actual need?  

 
 
 
 
 

4. Consider the implications 

What are the intended and unintended consequences of your intervention?  

 
 
 
 
 

5. Explore other points of view 

What contrary opinions or objections do you need to consider when developing your 
intervention? How can you engage with these people (or groups) to ensure that your 
intervention is a success?  
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